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SUBJECT: RESIDENT COUNSELING AND SUPPORT SERVICES; IMPAIRMENT

l. Policy

It isthe policy of North Carolina Baptist Hospitals, Inc. to utilize the service of the Physicians
Health and Evaluation Program through the North Carolina Board of Medical Examiners for
evaluation of suspected physician impairment. Also, the hospital has avery progressive
Employee Assistance Program and Employee Health Program that is available for all
employees (including all residents). This program confidentially coordinates servicesfor
medical and psychological counseling and evaluation and includes services for impairment
(including that due to substance abuse).

Il. Purpose

To ensure that resident physicians receive the help they need for physical or emotional
problems and to describe procedures for the detection, evaluation and treatment of physician
impairment.

II. Procedure

Residents with suspected emotional, physical or substance abuse problems are referred to the
Employee Assistance Program. Through the Employee Assistance Program, referral to the
appropriate agency to help the resident is made and all information is confidential. Specific
referrals for substance abuse are made to the Physician Health and Evaluation Program at the
North CarolinaBoard of Medical Examiners through the Employee Assistance Program
and/or the Employee Health Program.

Reference: Accreditation Council on Graduate Medical Education Institutional Reguirements 2002-2003.
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