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SUBJECT: PROMOTION OF RESIDENTS

POLICY

It isthe policy of North Carolina Baptist Hospitals, Inc. that all residents will be promoted upon
the satisfactory completion of the academic year and evidence of satisfactory progressive
scholarship, demonstration of clinical competence and professional growth.

PUPROSE

To ensure that all residents are promoted to a higher level of responsibility at the appropriate time.
Also, to ensure that those residents who have not satisfactorily completed the academic year and
who fail to show evidence of satisfactory progressive scholarship, demonstration of clinical
competence and professional growth will obtain the help and assistance they need prior to
promotion. Residents denied promotion or reappointment will be provided due process and may
implement the institution’ s grievance procedure.

PROCEDURE

The resident is promoted (reappointed) annually to the next level of training through the
completion and signing of (Exhibit A) of the House Officer Training Program Agreement.

Residents must be provided at least 4 months written notice of intent not to renew aresident’s
training program agreement. If the primary reason for non-renewal occurs within 4 months prior
to the end of the agreement or appointment, the resident must receive as much written notice of
the intent not to renew/reappoint as circumstances reasonably allow.

Residents denied promotion or reappointment will be provided due process and may implement
the institution’ s grievance procedures.

If the department determines that the resident has not compl eted the academic year satisfactorily,
the department must decideif the resident would benefit from aremediation plan or program
extension.
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5. Itistheresponsibility of the department to outlinein writing aformal remediation plan for the
resident, approve a mentoring plan and to track results.

6. Itistheresponsibility of the department to determineif the resident needs an extended program
before promoting to the next level. If extended time is needed, the department will monitor and

document along the same lines as the remediation plan, including awritten plan to which the
resident agrees both orally and by signature.

Reference: Accreditation Council on Graduate Medical Education Institutional Requirements 2002-2003.
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