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EMPLOYMENT OF RELATIVE OR OTHER CLOSELY AFFILIATED PERSONS
(NEPOTISM)

For the purpose of this policy, relatives are defined as follows: wife, husband, mother, father,

brother, sister, son, daughter, grandmother, grandfather, grandson, granddaughter, aunt, uncle,
niece, nephew, and step-, half-, and in-law relations of the same list. Employment restrictions

also include living within the employee’s household or otherwise so closely affiliated with the
employee as to pose a conflict of interest in the employment relationship.

Relatives and close affiliates of the Faculty may not be employed in the same department or
section where one relative makes decisions directly affecting the other’s terms of employment
(initial appointment, direct supervision, transfer, retention, promotion, salary, or leave of
absence) or availability of resources. The Dean may make exceptions to this policy if such
employment is in the best interests of the School because of skills possessed by the applicant,
and other such cases.

The Department Chair is responsible for reporting to the Dean all cases of employment of
relatives or close affiliates within the same department. It is the responsibility of the department
chair to administer this policy on employment of relatives and manage any concerns relating to
employment of relatives within the same department.
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